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01. Vice Chancellor’s Message 
 

In the year 2020, the Ocean University of Sri Lanka has been able to play a significant role with a 

workforce embellished its skills through training, and as a Vocational and Higher Educational 

Institute for providing specialist human resources in the fields of Fisheries, Oceanic and Marine 

Affairs, Management, and Naval Engineering under the policy framework of the Government                     

“ Vistas of Prosperity,” and I consider it as a significant achievement that the university has gained. 

This year, the university has been able to create human resources to meet the manpower 

requirements of the Fisheries, Maritime, Management and Oceanic / Marine sectors, to make a 

number of structural and policy changes necessary to enhance the quantitative as well as qualitatively 

relevant activities to enhance the scientific, technical and management skills of those engaged in the 

said fields, and to implement the five-year corporate plan that includes new policies.  

During this period, the appointment of Deans for the Faculty of Naval Engineering and Management 

and the Faculty of Fisheries and Ocean Sciences, the establishment of Faculty Boards, enrollments, 

the appointment of the Director of the Accreditation and Quality Assurance Council, the 

establishment of Research and Publication Committee and establishment of Policy Planning 

Committee were done, and an Appeals Board was also established to look into and resolve staff 

appeals. 

Although the COVID-19 epidemic, which began in 2019, is a challenge, it has introduced software-

based online technologies in a short period of time for a number of practical training-based courses 

as well as higher education degree programs, providing the necessary facilities and training for 

lecturers, students, and other staff. By continuing the academic and administrative work, we were 

able to achieve many of the planned goals for the year and to continue the academic work. 

It has been able to introduce new degree programs, and increase student enrollments for study 

programs by 30% compared with the previous year,  and during this year, it was has been able to 

introduce vocational training courses up to National Vocational Skills Levels (NVQ Levels 3,4 to 7) 

and to develop syllabuses and obtain relevant approvals. In order to solve the problem of the lack of 

physical resources required for the university, the proposed university project with Korean assistance 

was expedited and the Master Plan was prepared and submitted to the National Planning Division 

and then approval was obtained for the environmental feasibility study, which is also a significant 

provable condition achieved during the year. 
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It should state that the guidance made by the Internal Audit Division also assisted to continue all the 

divisions with a proper functionality during the year having minimized the erroneous situations of 

the academic administrative financial systems of the university. The audit opinion received from the 

National Audit Office for the audited financial accounts indicates that the task of maintaining 

financial discipline has been properly conducted having accurately managed the finances should also 

state here.  

When improving human resources required for the economic development of Sri Lanka, the 

vocational education and higher education courses are significant, and it is the responsibility of the 

university to increase the economic development through the presentation of trained employees and 

human resources with standard knowledge on the subject disciplines created through this to the local 

and foreign labor markets. Accordingly, it is necessary to enhance the role and functions of the 

institute quantitatively as well as qualitatively, and through that, the university will be able to be a 

foremost institution for providing professional education and higher education. Even though the year 

2020 was challenging in taking necessary actions in that regard, I would like to express my sincere 

gratitude to the staff of the university who have dedicatedly worked towards many achievements. 

 

 

Prof. N.P. Rathnayake  

Vice chancellor  

Ocean University of Sri Lanka  
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02.  Board of Governors and Composition 

 

01. Prof. Nalin Rathnayake Vice Chancellor,  
Ocean University of Sri Lanka 
(Chairman of  the Board of Governors) 

02. Dr. M.F.M. Fairoz Dean, 
Faculty of Fisheries and Ocean Sciences 
(Member of the Board of Governors) 

03. Dr.H.B. Jayasiri Dean, 
Faculty of Engineering and Management   
(Member of the Board of Governors) 

04. Mr. C.Jayasooriya Additional Secretraiat 
Skill Development,Vocational Education, Research and 
Innovation  

05. Mr. W.S. Sathyananda Director, Ministry of Finance 
(Member of the Board of Governors) 

06. Mrs. Rupika Priyadarshani Director, Ministry of Education 

07. Eng.D.V. Abeysinghe             - Member of the Board of Governors, Colombo Dockyard 

08. Prof. Ranjith Senarathne Chairman, 
National Science Foundation 

09. Mr. R.A.D.S. Ranathunga Director General 
Ministry of Fisheries and Aquatic Resources 

10. Mr. Damith Wickramasingha Chairman, Vocational Training Authority 

11. Prof. A. Navarathna Rajah Chairman,  
National Aquatic Resources Research and Development Agency 
 

12. Mr. Tharanga Naleen Gamlath Chairman,  
National Apprentice and Industrial Training Authority 

13. Mr. J.A.D.J. Jayalath Director General, 
Tertiary& Vocational Education Commission 

14. Eng. Sanath Panawennage Director General,  
Arthur C. Clerk Institute for Modern Technologies 

15. Mr. Ajith Senevirathna Director General, 
Merchant Shipping Secretariat Merchant Shipping Secretariat 

16. Mr. Ariyaseela 
Wickramanayake 

Member of the Board of Governors 

17. Mr. Ariyasiri Vithanage Member of the Board of Governors 

18. Mr. Hector Hemachandra Member of the Board of Governors 

19. Mr. Saliya Wickramasuriya Member of the Board of Governors 

20. Mr. Hemantha Rathnayake Registrar, Ocean University of Sri Lanka(Secretary) 
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2020 was challenging in taking necessary actions in that regard, I would like to express my sincere 

gratitude to the staff of the university who have dedicatedly worked towards many achievements. 

 

 

Prof. N.P. Rathnayake  

Vice chancellor  

Ocean University of Sri Lanka  
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03. Academic Council and Composition 

    
01. Prof.N.P. Rathnayake  Vice Chancellor,  

 (Ocean University of Sri Lanka (Chairman) 

02. Dr. M.F.M. Fairoz Dean, Faculty of Fisheries and Ocean Sciences  

Ocean University of Sri Lanka 

03. Dr. H.B. Jayasiri Dean, Faculty of Eng. & Management,  

Ocean University of Sri Lanka 

04. Mr. P.U.I. Perera Director Training,  

Ocean University of Sri Lanka 

05. Dr. M.P. Kumara Senior Lecturer,  

Ocean University of Sri Lanka 

06. Dr. J.K. Rajapakshe Academic Head,  

Ocean University of Sri Lanka 

07. Dr. W.A.A.D. Lanka Wickramasinghe         Academic Head,  

Ocean University of Sri Lanka 

08. Mr. Hemantha Ratnayake (Secretary) Registrar,  

Ocean University of Sri Lanka 

09. Mr. H.K.R. Thushara Senior Assistant Registrar,  

Ocean University of Sri Lanka 

10. Dr. Champa Amarasiri Academic Consultant,  

Ocean University of Sri Lanka 

11. Mrs. Nishanthi Perera Academic Consultant, 

 Ocean University of Sri Lanka 

12. Mr. S.U. Priyantha Jinadasa Senior Lecturer, , 

Ocean University of Sri Lanka 

13. Mrs. N. Dushani Lecturer , Ocean University of Sri Lanka 

14. Mrs. Shaymali Rathnasri Academic Head,  

Ocean University of Sri Lanka 

15. Mrs. Dilini Manage Academic Head,  

Ocean University of Sri Lanka 

16. Mr. Nisaga Nuwantha Lecturer, Ocean University of Sri Lanka 
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04. Origin, Evolution, Objectives of the Ocean University of Sri Lanka 

 

The Ocean University of Sri Lanka, which was established by the Act No. 31 of 2014, is playing the 

role of contributing to the development of the country to meet the manpower requirements of the 

fisheries, marine and maritime sectors of Sri Lanka by enhancing scientific, technological and 

management skills, and by providing knowledge. 

The starting point of the journey towards the Ocean University Sri Lanka is marked in the Negombo 

area. It was initially established as the Negombo Fisheries Training Center in the year 1963, and after 

a gradual expansion with 06 Fisheries Training Centers in Tangalle, Batticaloa, Jaffna in 1972, in 

Mattakkuliya in 1975, and in Trincomalee in the1993,  it was established in the name of National 

Institute of Fisheries and Nautical Engineering in the year 1999 by the National Institute of Fisheries 

and Nautical Engineering Act, 20th December 1999 and two new Fisheries and Nautical  Engineering 

Colleges were established in 2006 in Galle and in 2008 in Kalutara North. Likewise, the Vocational 

Training Division has been developed at 08 Regional Centers covering various regions of Sri Lanka, 

andthe Higher Education Division comprising of two faculties together has become a pioneer in the 

task of developing trained human resources in the field of Sri Lankan fisheries sector. 

With the launching of degree programs in the year 2001, the B.Sc. in Fisheries & Marine Science, 

B.Sc. in Marine Engineering, and B.SC in Vassal Building and Nautical Architecture were gazette in 

the year 2003 as government recognized degree programs.   

Opening avenues for more undergraduate opportunities at Sri Lanka Ocean University for students 

who pass the Advanced Level in all disciplines, including Commerce and Arts, the B. Sc.in Maritime 

Transportation Management & Logistics was commenced in the year 2014, and the B.Sc. in Coastal 

and Marine Resources Management was commenced in the year 2015. 

The Bachelor of Science in Oceanography introducedin year 2019 and the Bachelor of Technology 

in Aquaculture and Seafood introduced in year 2020 were the latest additions to the University's 

Bachelor's program. 

Abolishing the National Institute of Fisheries and Nautical Engineering Act of 1999, the Ocean 

University of Sri Lanka Act, No. 31 of 2014 was passed and with establishment of the Ocean 

University of Sri Lanka as a full-fledged university in 2015, more opportunities were opened for Sri 

Lankan students to pursue higher studies. 
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 To Provide innovative solutions for Marine, Maritime 
and Fisheries Sectors 

  

To be the center of excellence in Marine and Fisheries 

Education    in the Region 

 

 

The objectives of establishing the University are cited in Part II of the Ocean University of Sri Lanka 

Act, No. 31 of 2014 as follows.  

01. To provide university education in the fields of Fisheries, Ocean Sciences, Maritime 

Technology and allied fields. 

 

02. To offer vocational and technical courses of study relating to fisheries and allied fields in 

order to cater to the manpower needs in any area. 

 
03. To disseminate knowledge relating to fisheries, marine and maritime sectors among persons 

who are engaged in fisheries and allied fields. 
 

04. To provide for extension courses for continuous professional development in the fields of 

Fisheries, Ocean Sciences, Maritime Technology and allied fields. 
 

 

05. To provide vocational and technical courses for personnel in the fields of fisheries and allied 

fields for admission to the University. 
 

06. To provide for the progressive development of students in the fields of engineering, scientific, 

technical and vocational education and training systems, based on their aptitude and ability to 

acquire a university education in the fields of Fisheries, Ocean Sciences, Maritime Technology and 

allied fields. 

 
07. To provide courses of study for those who possess National Vocational Qualifications and 

assist them to upgrade their competency and acquire academic qualifications in the fields of 

fisheries, ocean sciences, maritime technology and allied fields. 
 

 

 

vision 

Mission 

Objectives of the University 

 

05. Role, Service Contribution of the Ocean University ofSriLanka 
Ocean University of Sri Lanka operates in two divisions; Higher Education and Vocational Training. 
The contribution of the Higher Education Division, which consists with two faculties, and the 
Vocational Training Division, which includes 08 regional centers as pilot centers in the Human 
Resource Development process, for the role of developing Sri Lanka is as follows.  

 

 

 

 

 

 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

Service Contribution 
 
The Ocean University of Sri Lanka considers the following groups as target groups of the institute in 
Human Resource Development Activities in Fisheries, Marine and Maritime Sectors. 

 Those who are engaged in Fisheries, Marine Science and Marine Technology and allied fields 
 Newcomers to Fisheries, Marine Science and Marine Technology and allied fields 
 who are expecting to enter the Fisheries, Marine Science and Marine Technology and allied fields 
 Academic staff and instructors who are teaching Fisheries, Marine Science and Marine Technology 

subjects  

Faculty of Fisheries & Ocean Science 
Tangalle 

 

Tangalle 
Ocean University of Sri 

Lanka, Mahawela Rd, Tangalle 

Batticaloa 
Ocean University of Sri Lanka, 

Nawaladi, Batticaloa 

 

Jaffna 
Ocean University of Sri Lanka, 

Second Cross Street, Guru Nagar, 
Jaffna 

Trincomalee 
Ocean University of Sri Lanka, 
Kodbe, China Bay, Trincomalee 

 

Negombo 
Ocean University of Sri Lanka, 

Sea Street, Negombo 

Panadura 
Ocean University of Sri Lanka, 

Dombagahawaththa, 
UyankeleRoad,Panadura 

 

Vocational Training 
Division 

 

Faculty of Engineering and Management 
Mattakkuliya 

 

Higher Education Division 

Galle 
Ocean University of SriLanka, 

Magalla, Galle 

 

Mattakkuliya 
Ocean University of SriLanka,               

Crow Island  Mattakkuliya, 
Colombo 15. 
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06.  Higher Education Division 
 
 

The six B.Sc. Degree programs of Fisheries & Marine Science, Marine Engineering, Coastal and 

Marine Resources Management, and Maritime Transportation Management and Logistics   and B.Sc. 

in Oceanography are conducted by the Higher Education Division of the Ocean University. The 

Degree Program in Fisheries & Marine Science is conducted at the Faculty of Fisheries & Marine 

Science in Tangalle, and other Degree Programs are conducted at the Faculty of Engineering and 

Management in Mattakkuliya. The Degree Programs offered by the University from the year 2017 

onwards have been exempted from charging fees.  Admission to the B.Sc. in Marine Engineering and 

B.Sc. in Fisheries & Marine Science has done based on Z-score while admission to the B.Sc. in 

Maritime Transportation Management & Logistics and B.Sc. in Coastal and Marine Resources 

Management, B.Sc. in Oceanography has done based on the results of the Aptitude Test.  

 

 

Table – No.01:  Annual Student Enrollment  
 

 
B.Sc. Degree Program 

Student No.  
2012/
2013 

2013/
2014 

2014/
2015 

2015/
2016 

2016/
2017 

2017/
2018 

2018/
2019 

2019/
2020 

2020/
2021 

Marine Engineering 
(B.Sc. Degree:  04 
years) 

42 40 27 26 35 40 37 47 50 

Maritime Transportation 
Management & 
Logistics (B.Sc. Degree: 
03 years) 

- 40 30 30 39 47 53 53 73 

Coastal and Marine 
Resources Management 
(B.Sc. Degree: 03 years) 

- - 17 12 14 40 45 55 65 

Fisheries & Marine 
Science (B.Sc. Degree: 
03years ) 

27 27 12 43 40 41 41 49 59 

B.Sc. in Oceanography - - - - - - - 26 23 
B.Sc. in Aquaculture 
and Seafood 
Technology (B.Sc. 
Degree: 03 years) 

- - - - - - - - 40 
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Table – No.02:  Student Enrollment of Degree Programme 

  B.Sc. Degree Program  Student No. 
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Degree: 03 years) 

34 42 52 53 73 

3. Coastal and Marine Resources Management (B.Sc. 
Degree: 03 years 

12 36 42 50 65 

4. Fisheries & Marine Science (B.Sc. Degree: 03years ) 38 21 33 42 59 

 B.Sc in Fisheries & Marine Science(Special) 05 - - - - 

5. B.Sc in Oceanography - - - 26 23 

6. B.Sc in Aquaculture and Seafood Technology (B.Sc. 
Degree: 03 years) 

- - - - 40 

 

Directing of Students for the Institutional Training   

The students who follow degree programs conducted by the Faculty of Fisheries and Marine 
Sciences are directed to the institutional training at the end of the program, and by that, student get 
the opportunity to work together with various institutions related to the sector. Accordingly, few 
institutions that provide institutional training are given below.  
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Public Institutes Private Institutes 

 National Aquaculture Development Authority 
 NARA Institute 
 Marine Environment Protection Authority 
 Atomic Energy Authority of Sri Lanka 
 Sri Lanka Petroleum Corporation 
 Department of Wildlife Conservation 
 Central Environmental Authority 
 Sri Lanka Customs 
 Sri Lanka Ports Authority 
 Ministry of Defense 
 National Water Supply and Drainage Board 
 Department of Fisheries 
 Faculty of Veterinary Medicine 
 Sri Lanka Institute of Quality Assurance (SLSI) 

 Raigam Marketing 
 Alfex Marine Institute 
 Ceylon Seaweed Pvt Ltd 
 Lanka Aqua Plant Company 
 PN Fernando & Co. 
 Southern Seafood Institute 
 MAS Holdings 
 Ruwani Aqua Plant 
 Master Divers 
 Blue Resource Trust 

 OceanpickPvt.Ltd 

 

Table No.  4 - Staff at the Faculty of Fisheries & Marine Science of the Ocean 
University of Sri Lanka   

 
 
 
 
 
 
 
 
 

Senior Lecturers  
01. Dr. M. F. M. Fairoz B.Sc., (Ruhuna SL), M.Phil., (Ruhuna SL), Dr.Sc. (Shizuoka, 

Japan) 
02. Dr. M.P.Kumara B.Sc. (Hons), (Ruhuna,SL), Ph.D. (Edinburgh Napier,UK) 
Lecturers 
01. Dr.W.A.D.L. 

Wickramasinghe 
B.Sc. (Hons) (Ruhuna, Sri Lanka), M.Sc. (Vrije, Belgium) 
Ph.D. (ICAR-CIFE, Mumbai, India) 

02. Dr. Erandi Pathirana B.Sc. (Peradeniya, SL), M.Sc. (Osaka, Japan), DCSD (NIBM, 
SL) 

03. Mr. T.W.S. Warnasooriya B.Sc. (Hons), (Ruhuna,SL)), M.Sc.(Colombo, SL) 
04. Mr. N.P.G.Pushpitha B.Sc., MPhil (Ruhuna,SL) 
05. Mrs. S.N.Dushani B.Sc. (Hons), (Ruhuna,SL)), M.Sc.(Tromso, Norway) 
06. Mrs. B.A.N. Indika B.Sc. (Hons), (Ruhuna,SL),  M.Sc. in Fisheries and Aquactic 

Resources Management (Jayawardhanapura, SL) 
07. Mr. W.A.A.U. Kumara B.Sc. (Hons), (Ruhuna,SL), M.Sc. (James Cook, Australia) 
08. Mrs. 

M.I.U.Manikkaarachchi 
B.Sc. (Hons), (Ruhuna,SL),  Master of Science in Maritime 
Affairs (Marine Environment and Ocean Management), (W M 
U. Sweden) 

09. Mr. M.T.G.Rathnasuriya B.Sc. (Hons), (Ruhuna,SL),M.Sc(Pahyoug National University 
,Korea) 

10. Mr. W.A. Shiran Chamika B.Sc. (Hons), (Ocean University, SL) 
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Table No 5 - Staff of the Faculty of Marine Engineering and Management, Ocean 
University of Sri Lanka 

Senior Lecturer 

01. Dr. H.B.Jayasiri B.Sc. in Biological Science (Ruhuna,SL), M.Sc. (Gothenburg, 
Sweden),Ph.D. (CIFE, Mumbai, India) 

02. Dr. J.K. Rajapakse B.Sc. in Physical Science (Peradeniya,SL), M.Sc. (Gothenburg, 
Sweden), Ph.D. (Peradeniya,SL) 

03. Mr. S.P.U.Jinadasa B.Sc. in Special in Geology (Peradeniya,SL), (Mphil) Applied 
Geophysics (Open University Sri Lanka) 

Lectures 
01. Mrs. M.C.L. Soyza B.Sc. in Fisheries Science (National Institute of Fisheries & Nautical 

Engineering, SL), M.Sc. in Aquaculture and Fisheries Management 
at Kelaniya, SL) 

02. Miss E.A.K.K. 
Amarasekara   

B.Sc. in Fisheries Science (National Institute of Fisheries & Nautical 
Engineering, SL), M.Sc. in Aquaculture and Fisheries Management 
at Kelaniya, SL) 

03. Mrs. 
H.A.P.S.Jayapala 

B.Sc. in Degree (Open University of SL), M.Sc. in Fisheries & 
Aquatic Resources Management (Sri Jayawardhanapura, SL) 

04. Mrs. P.A.S.A. 
Rathnasri 

B.Sc. (Special) in Aquatic Science (Sri Jayawardhanapura, SL),  

M.Sc. in Environmental Science (Open University, SL) 

05. Mrs. A. 
Arulnayagum 

B.Sc. (Special) in Environmental Sciences, Vauniya Campus of the 
(University of Jaffna, SL), M.Sc. in Environmental Science 
(Peradeniya, SL) 

06. Mrs. D.S. Manage   B.Sc. (Hons) in Transport & Logistics Management (Moratuwa, SL), 
MBA in Business Administration 

07. Mrs.  H.D.M.M. 
Pussella 

B.Sc. (Hons) in Business Administration (Peradeniya,SL) 

08. Mr. 
T.P.G.N.Asantha De 
Alwis 

B.Sc. (Hons) in Transport & Logistics Management (Moratuwa, SL), 
MBA in Management & Finance (Reading) 
 

09. Mr. M.J.M.A. Razul B.Sc. in (Ruhuna,SL), MSc. (Agder,Norway) 
10. Mr. P.D.D. 

Harshapriya 
B.Sc. in Ocean University of Sri Lanka 

11. Mr.  
A.H.S.I.Weerakoon 

B.Sc. in Ocean University of Sri Lanka 

12. Ms.G.S.S.Ganepola Master of Business Administration, University of Colombo,Bachelor 

of Business Administration (Hons) in Business Economics, 

University of Colombo Passed Finalist in Charted Institute of 

Management Accountants (CIMA) 

13. Ms.W.P.W. Anjalika 
 

B.A. in Economics (Special) Degree University of Sabaragamuwa 

14. Mr.H.A.D.Nisanga 
Nuwantha 
 

B.Sc. in Marine Engineering, Ocean University of Sri Lanka 

15. Mr. Sadun 
Kaushalya 
Wimalarathna 
 

B.Sc. in Marine Engineering, Ocean University of Sri Lanka 

 

 

Public Institutes Private Institutes 

 National Aquaculture Development Authority 
 NARA Institute 
 Marine Environment Protection Authority 
 Atomic Energy Authority of Sri Lanka 
 Sri Lanka Petroleum Corporation 
 Department of Wildlife Conservation 
 Central Environmental Authority 
 Sri Lanka Customs 
 Sri Lanka Ports Authority 
 Ministry of Defense 
 National Water Supply and Drainage Board 
 Department of Fisheries 
 Faculty of Veterinary Medicine 
 Sri Lanka Institute of Quality Assurance (SLSI) 

 Raigam Marketing 
 Alfex Marine Institute 
 Ceylon Seaweed Pvt Ltd 
 Lanka Aqua Plant Company 
 PN Fernando & Co. 
 Southern Seafood Institute 
 MAS Holdings 
 Ruwani Aqua Plant 
 Master Divers 
 Blue Resource Trust 

 OceanpickPvt.Ltd 

 

Table No.  4 - Staff at the Faculty of Fisheries & Marine Science of the Ocean 
University of Sri Lanka   

 
 
 
 
 
 
 
 
 

Senior Lecturers  
01. Dr. M. F. M. Fairoz B.Sc., (Ruhuna SL), M.Phil., (Ruhuna SL), Dr.Sc. (Shizuoka, 

Japan) 
02. Dr. M.P.Kumara B.Sc. (Hons), (Ruhuna,SL), Ph.D. (Edinburgh Napier,UK) 
Lecturers 
01. Dr.W.A.D.L. 

Wickramasinghe 
B.Sc. (Hons) (Ruhuna, Sri Lanka), M.Sc. (Vrije, Belgium) 
Ph.D. (ICAR-CIFE, Mumbai, India) 

02. Dr. Erandi Pathirana B.Sc. (Peradeniya, SL), M.Sc. (Osaka, Japan), DCSD (NIBM, 
SL) 

03. Mr. T.W.S. Warnasooriya B.Sc. (Hons), (Ruhuna,SL)), M.Sc.(Colombo, SL) 
04. Mr. N.P.G.Pushpitha B.Sc., MPhil (Ruhuna,SL) 
05. Mrs. S.N.Dushani B.Sc. (Hons), (Ruhuna,SL)), M.Sc.(Tromso, Norway) 
06. Mrs. B.A.N. Indika B.Sc. (Hons), (Ruhuna,SL),  M.Sc. in Fisheries and Aquactic 

Resources Management (Jayawardhanapura, SL) 
07. Mr. W.A.A.U. Kumara B.Sc. (Hons), (Ruhuna,SL), M.Sc. (James Cook, Australia) 
08. Mrs. 

M.I.U.Manikkaarachchi 
B.Sc. (Hons), (Ruhuna,SL),  Master of Science in Maritime 
Affairs (Marine Environment and Ocean Management), (W M 
U. Sweden) 

09. Mr. M.T.G.Rathnasuriya B.Sc. (Hons), (Ruhuna,SL),M.Sc(Pahyoug National University 
,Korea) 

10. Mr. W.A. Shiran Chamika B.Sc. (Hons), (Ocean University, SL) 
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Progress  

 

 Student enrollment was at a very high level compared to previous years, and the degree 
program on Bachelor of Technology in Aquaculture and Seafood Technology has been introduced. 
This is the first year that the Ocean University of Sri Lanka has initiated a Bachelor of Technology 
Degree Program. 
 
 Providing of opportunities for the students who have completed vocational qualifications to 
enroll in degree programs instead of admitting only for Z-score value based on G.C.E. Advanced 
Level results, which prevailed as the student admission procedure.  Through this, students who have 
passed NVQ Level 05 in the vocational training sector also got the opportunity to enroll in degree 
programs for further education. 

 
 Commencement of institutional and subject review activities for degree courses. 

 Appointment of Permanent Deans for the Faculty of Naval Engineering and Management and the 

Faculty of Fisheries and Ocean Sciences, and management of degree programs through  the 

faculty boards and appointment of Heads of Departments for degree programs.   

 
 Conducting of the Second Research Symposium of the University on 17.11.2020. 

 

 Commencement of curriculum development for a new degree course (B.Tech in Supply Chain 

Management). 

 
 Making arrangements for students of the Ocean University of Sri lanka  to obtain sponsored train 

season tickets that are entitled to university students studying in other state universities. 

 
 Making arrangements to recruit a marine engineer who is qualified to revise the courses required 

to obtain the CDC Certificate for students pursuing degree programs in Marine Engineering. 

 
 Establishment of the Research and Publication Committee and Policy and Methodology 

Committees. 

 
 Development of  postgraduate by-law rules for initiating research in collaboration with 

international universities for postgraduate degree offers of MSc and MPhil, PhD programs. 
 

 Formulation of “By-Laws” for Examinations, student accommodation and discipline, academic 

procedures for degree programs, student unions, and postgraduate grants for degree programs. 
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 Formulation of “By-Laws” for Examinations, student accommodation and discipline, academic 

procedures for degree programs, student unions, and postgraduate grants for degree programs. 
 

 

 

 

 

 

 

 

 

 

 

 Making arrangements to Continue Academic activities of the university via online method using 

the internet during the COVID-19 epidemic situation prevailed in the year 2020. 
 

 Further, a Bridging course was developed for the Marine Engineering Degree program having 

obtained the service of a marine engineer to enhance the quality of the said degree program. 

 Recognition of the degree program in Maritime Transportation Management and Logistics from 

the Chartered Institute of Supply Management, UK 
 

 Maintaining the 9001-2015 quality certificates obtained for the degree program in Marine 

Engineering of the Higher Education Division. 
 

 Improving of the laboratory facilities required for practical sessions associated with degree 

programs. 
 

 Establishment of the  E-Learning Platform and training of staff in that regard. 
 

 Obtaining assistance for E-Learning Platform (Moodle) Managing Package & Computer 

Infrastructure through the “AHEAD” Project. 
 

 Making arrangements  to launch the first newspaper magazine of Ocean University. 

 

International Cooperation 

01. Preparation of feasibility report for providing fully-fledged buildings and related facilities 

required for Ocean University under KOICA project. 

 

02. Providing of online lectures regarding the current situation of Sri Lanka's coastal and marine 

environment under the theme “Wonder of Marine Ecology” by the Sri Lanka America Los Angeles 

Photographic Association. 
 

 

03. Contributing resources to the Maldives for the South Asian Data Analysis Workshop on 

Coral Reefs for the Global Coral  Reef Monitoring Network. 
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7. Training Division 

The progress of the courses conducted at 08 Regional Colleges under Vocational  
Training Division of the Ocean University of Sri Lanka in the  

Year 2020 is as follows. 
 

 

Sector 

Skill 

Level(NVQ/ 

NON NVQ) 

No. of 

Students 

completed 

the Course 

2019(Until the 

Year( 

Fisheries and Aquaculture NVQ 300 420 

Non 404 160 

Information Technology and 
Communication 

NVQ 52 158 

Non 0 0 

Marine and Nautical Science NVQ 300 221 

Non 39 0 

Other (Current) NVQ 0 0 

Non 141 0 
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Regional Centers functioning under the Ocean University of Sri Lanka 
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Achievements in the year 2020 

 

 Construction of a 04storied building was commenced in the year 2017 at a cost of Rs. 136million 

under the provisions of the Skills Sector Development Project, and by the year 2020, 

constructions were completed and measures were taken to commence study courses. 
 

 

 

 

 

 

 

 Tangalle Regional Center of the Ocean University of Sri lanka won the “National Vocational 

Training Excellence Award - 2020” for a middle- level government institution at the national and 

provincial level. 

 

 

 

 

 

 

 

 
 

 Assigning of students for on-the-job training institutes by the regional centers upon the 

completion of the courses. 

 

 Development of courses from NVQ 5 level to NVQ 6 and NVQ 7 level. 

 
 Conducting competitive examinations for the recruitment of students for the NVQ Level 7 BTech. 

in Aquaculture and Seafood Technology program. 

 
 With the introduction and  implementation of Quality Management Systems (QMS), taking 

measures to provide an effective service with proper management to the trainees. 

Construction of a 04 storied building was commenced in the year 2017  at a cost of Rs. 136million 
under the provisions of the Skills Sector Development Project, and by the year 2020, constructions
were completed and measures were taken to commence study courses.
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 Conducting  of Vocational Training Course syllabuses under the Online System.  

 

 Maintaining of the 9001-2015 quality certificates obtained for the Mattakkuliya, Tangalle 

Regional Centers of the Vocational Training Division. 

 

 Providing of fishing vessel operation training for 346 multi-day fishing vessel operators island-

wide. 

Measures taken to enhance student participation 

 To make the fishing community aware of the courses and to provide opportunities for their 

children to pursue courses. 

 Taking measures to increase student enrollment for the courses by publishing detailed 

information about the courses in newspapers, television and electronic media to educate service 

seekers island-wide. 

 Implementing of awareness programs for students and teachers in public schools in their 

respective areas by the Regional Centers. 
 

 Educating the public by presenting exhibition stalls for local and national level exhibitions. 

 

When consider the progress of the Vocational Training Division of the university during the year 

2020, due to the effect of the COVID-19 global pandemic situation on Sri Lanka as well, it had been 

unable to complete the academic activities of the students admitted, and a situation has arisen where 

the overall annual training targets could not be met. 

 

 

 

 

 

 

 

 

 

Achievements in the year 2020 

 

 Construction of a 04storied building was commenced in the year 2017 at a cost of Rs. 136million 

under the provisions of the Skills Sector Development Project, and by the year 2020, 

constructions were completed and measures were taken to commence study courses. 
 

 

 

 

 

 

 

 Tangalle Regional Center of the Ocean University of Sri lanka won the “National Vocational 

Training Excellence Award - 2020” for a middle- level government institution at the national and 

provincial level. 

 

 

 

 

 

 

 

 
 

 Assigning of students for on-the-job training institutes by the regional centers upon the 

completion of the courses. 

 

 Development of courses from NVQ 5 level to NVQ 6 and NVQ 7 level. 

 
 Conducting competitive examinations for the recruitment of students for the NVQ Level 7 BTech. 

in Aquaculture and Seafood Technology program. 

 
 With the introduction and  implementation of Quality Management Systems (QMS), taking 

measures to provide an effective service with proper management to the trainees. 
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8. Administration Division 

 
Progress of the Sub Divisions implemented under the Administration Division 

 Human Resources Division 

 
The Human Resource Development Division of the University manages the staff with a well-

disciplined system, while directing them to the required training courses with a view to achieving the 

vision and mission of the University and producing an effective and efficient staff. 

 

 Recruitment of Academic Staff (lecturer, Demonstrator) 
 Recruitment for the post of Deputy Director (Finance) on assignment basis for a period of 

one year 
 Submitting the recruitment scheme for non-academic staff for approval. (Management 

Assistant, Driver, Laboratory Assistant, Office Assistant and Worker) 
 Submission for approval to create new posts in addition to the approved staff 
 Dealing with staff ratings 
 Investigate injustices suffered by certain employees during employee absorption and take 

necessary action to ensure justice 
 Provide training in the relevant fields by directing staff at each level for training (local), 

providing Korean postgraduate courses for two advanced staff in the Vocational Training 
Division, and providing technical training for higher education and vocational training staff 

Accordingly, staff from 01.01.2020 to 31.12.2020 can be cited as follows.  

(a) Staff Details  
 

Staff 

 

Salary 
Code 

Approved 
Cadre 

Existing Staff Actual 
Staff 

Vacanci
es of the 
perman
ent staff 

   Permanent Temporary Contract   

Academic 
Vice Chancellor 
Dean 
Senior 
Lecturer/Lecturer/
Lecturer 
(Probability)  

 
U AC 5 

 
 

U AC 3 

 
01 
02 
 

31 
 

 
01 
02 
 

28 
 

 

 
00 
00 
 

00 

 
00 
00 
 

02 

 
01 
02 
 

30 

 
00 
00 

 

01 

Library 
Assistant 
Librarian 

 
U AC 3 

 
03 

 
00 

 
00 

 
00 

 
00 

 
03 

Administration 
& Finance 
Registrar 
Director 
(Fianance) 

 
 

U EX 3 
U EX 3 

 

 
 

01 
01 
 

 
 

01 
01 
 

 
 

00 
00 
 

 
 

00 
00 
 

 
 

01 
01 
 

 
 

00 
00 
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Deputy Registrar 
Deputy Director 
(Finance)  
 
Director 
(Training) 
Senior Assistant 
Registar(Procure
ment) 
Senior Assistant 
Internal Auditor 
Senior Assistant 
Registrar  

U EX 2 
U EX 2 

 
 

HM 1-1 
 

U EX 2 
 
 

U EX 2 
 

U EX 2 

01 
01 
 
 

01 
 

01 
 
 

01 
 

02 

00 
00 
 
 

01 
 

00 
 
 

01 
 

01 

00 
01 
 
 

00 
 

00 
 
 

00 
 

00 

00 
00 
 
 

00 
 

00 
 
 

00 
 

00 

00 
01 
 
 

01 
 

00 
 
 

01 
 

01 

01 
00 

 
 

00 
 

01 
 
 

00 
 

01 
 

Other Executive 
Engineer 
(Workshop) 
Marine Engineer 
Engineer (Civil) 
Assistant Director 
(Finance) 
Assistant 
Registrar 
Assistant Internal 
Auditor 
Depurty 
Director/Assistant 
Director 

 
U EX 1 

 
U EX 1 
U EX 1 
U EX 1 

 
U EX 1 

 
U EX 1 

 
MM 1-1 

 
01 
 

01 
01 
01 
 

02 
 

01 
 

10 

 
01 
 

00 
00 
01 
 

03 
 

01 
 

08 

 
00 
 

00 
00 
00 
 

00 
 

00 
 

00 

 
00 
 

00 
00 
00 
 

00 
 

00 
 

00 

 
01 
 

00 
00 
01 
 

03 
 

01 
 

08 

 
00 

 
01 
01 
00 

 
 

00 
 

00 
 

02 

Academic 
Supportive 
Staffs 
College Lecturer 
Consultant 
 
 
 
Sub Warden 
College Instructor 
Demonastrator 
 
Assistant College 
InstructorInstruct
or(English) 
Instructor 
(Temporary) 

 
 
 

U EX 1 
U AS 1/ 
U MN 

2-2 
 

U MN 3 
AR 1 
Fixes/U
MN 2-2 
U MN 1 

 
 

AR 1 
Fixed 

 
 

08 
(Person 
to hold 
basis) 

01 
 

01 
41 
07 
20 
08 
 
 

05 

 
 

07 
 

00 
 
 

 
00 
11 
01 
03 
00 
 
 

00 

 
 

00 
 

00 
 
 

 
00 
00 
00 
00 
00 
 
 

00 

 
 

00 
 

00 
 
 

 
00 
23 
03 
00 
00 
 
 

00 

 
 

07 
 

00 
 
 

 
00 
34 
04 
03 
00 
 
 

00 

 
 

00 
 

01 
 
 
 
 

01 
07 
03 
17 
08 

 
 

05 

Technical Officer 
Seamon 
Engine Room 
Artificer 
Boat Operator 
Technical Officer 
(Laboratory ) 
Information 
Technology 
Assistant 
Technical 

U MT 1 
U MT 1 

 
U MT 1 
U MT 1 

 
U MT 1 

 
U MT 1 

 
MA 2-2 

06 
03 
 

03 
03 
 

01 
 

02 
 

08 

02 
02 
 

02 
01 
 

00 
 

00 
 

00 

00 
00 
 

00 
00 
 

00 
 

00 
 

00 

00 
00 
 

00 
00 
 

00 
 

00 
 

00 

02 
02 
 

02 
01 
 

00 
 

00 
 

00 

04 
01 

 
01 
02 

 
 

01 
02 

 
08 
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Staff 

 

Salary 
Code 
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Cadre 

Existing Staff Actual 
Staff 
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ent staff 

   Permanent Temporary Contract   

Academic 
Vice Chancellor 
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U AC 3 

 
01 
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31 
 

 
01 
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00 
00 
 

00 

 
00 
00 
 

02 

 
01 
02 
 

30 

 
00 
00 

 

01 

Library 
Assistant 
Librarian 

 
U AC 3 

 
03 

 
00 

 
00 

 
00 

 
00 

 
03 

Administration 
& Finance 
Registrar 
Director 
(Fianance) 

 
 

U EX 3 
U EX 3 

 

 
 

01 
01 
 

 
 

01 
01 
 

 
 

00 
00 
 

 
 

00 
00 
 

 
 

01 
01 
 

 
 

00 
00 
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Assistant  
Warden U MN 3 01 00 00 00 00 01 
Management 
Assistant 
 
 
Audit Assistant 
Book Keeper 
 
Shroff 
 
Library 
Information 
Assistant 

U MN 1 
 
 

51 (27 
person 
to hold 
basis) 

02 
01 
01 
 

03 
 

49 
 

 
00 
 

00 
 

00 
 
 

00 

00 
 

 
00 
 

00 
 

00 
 
 

00 

00 
 

 
00 
 

00 
 

00 
 
 

00 

49 
 

 
00 
 

00 
 

00 
 
 

00 

0 
 

 
02 

 
01 

 
01 

 
 
 

03 

Primary 
Driver 
Seamon 
Bosan 
Electraician 
Plummer 
Machinist 
Lab Attedant 
Office Aide 
Library Assistant 
Workshop 
Assistant 
Laborer 

 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 2 
U PL 1 
U PL 1 
U PL 2 
U PL 1 

 

 
15 
22 
03 
02 
02 
02 
02 
19 
02 
02 
27 
 
 

 
18 
08 
01 
00 
00 
00 
04 
26 
00 
00 
19 

(Person to 
hold basis) 

 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

 
18 
08 
01 
00 
00 
00 
04 
26 
00 
00 
19 
 
 

 
00 
14 
02 
02 
02 
02 
00 
00 
02 
02 
00 

 
 

 
 
 
 
 
 
 
 
 

(b(. Details of Non Academic Staffs  
Faculty/Regional Center No of Staff 
 Senior Tertiary Secondary Primary  Contract 
Head Office 07 04 17 27 02 
Higher Education - Head Office 01 01 06 03 05 
Facuty of Fisheries and Marine 
Sciences - Tangalle 

  10 03 00 

Regional Center - Tangalle  04 10 13 04 
Regional Center - Mattakkuliya  02 01 02 07 
Regional Center - Panadura  01 02 01 06 
Regional Center - Negambo  01 04 04 04 
Regional Center - Galle  02 09 07 03 
Regional Center - Trincomalee  01 02 02 00 
Regional Center - Batticaloa  02 05 08 00 
Regional Center - Jaffna  01 02 03 02 
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(c( Staff Participation for the Training Programs 

Course   
Program 

 
Local 

Foreign No. of 
Participants  

Postgraduate Degree 
Program 

  X 02 

Postgraduate Diploma     
Degree Programs     
Diploma programs     
Certificate Courses  X  18 
Other (Seminar/ 
Workshops) 

 X  07 

Total    27 

 
 Transport Division 
The Ocean University maintained 32 vehicles deployment for University duties and identified 08 

vehicles as being in disposal condition. 

 
 

01. The following  two vehicles which were in a dilapidated condition attached to the Regional 

Centre of Tangalle were disposed of during the year.  

 

 

 

 

02. The following  two vehicles which were in a dilapidated condition attached to the Head 

Office were identified for disposal activities  of during the year. 
 

 

 

 

 

03.  Correct the defective conditions of the 06 vehicles given to the Ocean University of Sri 

Lanka from the by the Presidential Secretariat and make them fit for running condition and use them 

for the official work of the University. 

 
 
 
 
 

Type of the Motor Vehicle Vehicle No. 

Isuzu Journey Bus 29-5407 

Bajaj motorcycle  146-6027 

Type of the Motor Vehicle Vehicle No. 

Mitsubishi Jeep  
 

64-5796 

Mitsubishi Lori 42-1677 

 

Assistant  
Warden U MN 3 01 00 00 00 00 01 
Management 
Assistant 
 
 
Audit Assistant 
Book Keeper 
 
Shroff 
 
Library 
Information 
Assistant 

U MN 1 
 
 

51 (27 
person 
to hold 
basis) 

02 
01 
01 
 

03 
 

49 
 

 
00 
 

00 
 

00 
 
 

00 

00 
 

 
00 
 

00 
 

00 
 
 

00 

00 
 

 
00 
 

00 
 

00 
 
 

00 

49 
 

 
00 

 
00 

 
00 

 
 

00 

0 
 

 
02 
 

01 
 

01 
 
 
 

03 

Primary 
Driver 
Seamon 
Bosan 
Electraician 
Plummer 
Machinist 
Lab Attedant 
Office Aide 
Library Assistant 
Workshop 
Assistant 
Laborer 

 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 3 
U PL 2 
U PL 1 
U PL 1 
U PL 2 
U PL 1 

 

 
15 
22 
03 
02 
02 
02 
02 
19 
02 
02 
27 
 
 

 
18 
08 
01 
00 
00 
00 
04 
26 
00 
00 
19 

(Person to 
hold basis) 

 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

 
18 
08 
01 
00 
00 
00 
04 
26 
00 
00 
19 

 
 

 
00 
14 
02 
02 
02 
02 
00 
00 
02 
02 
00 
 
 

 
 
 
 
 
 
 
 
 

(b(. Details of Non Academic Staffs  
Faculty/Regional Center No of Staff 
 Senior Tertiary Secondary Primary  Contract 
Head Office 07 04 17 27 02 
Higher Education - Head Office 01 01 06 03 05 
Facuty of Fisheries and Marine 
Sciences - Tangalle 

  10 03 00 

Regional Center - Tangalle  04 10 13 04 
Regional Center - Mattakkuliya  02 01 02 07 
Regional Center - Panadura  01 02 01 06 
Regional Center - Negambo  01 04 04 04 
Regional Center - Galle  02 09 07 03 
Regional Center - Trincomalee  01 02 02 00 
Regional Center - Batticaloa  02 05 08 00 
Regional Center - Jaffna  01 02 03 02 
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9. Internal Audit Division 

Vision of the Internal Audit Division 

Contribute to the meaningfulness of good governance by maintaining a continuous and independent 

evaluation on existing internal control systems in financial activities, governance and development 

activities, and by making recommendations for remedial measures having participated in the said 

process. 

Role of the Internal Audit Division 
 To find out whether the activities of the internal control system are successful. 

 
  To investigate whether required information is provided to make accurate financial 

statements. 
 

 To find out whether the staff is performing the assigned tasks. 
 

 To find out whether the security of the assets is guaranteed. 
 

 To find out whether the rules, regulations and procedures are being followed. 
 

 To find out whether there are control systems to prevent waste, corruption and unnecessary 
spending. 
 

  To inquire whether assets are being used economically. 
 

 Conducting of special investigations. 
 

 To examine operational activities from a management perspective. 
The Internal Audit Division also conducts audit and investigation duties covering all other colleges 

in the country and guides the financial and administrative activities of the institution towards the 

right direction. 

Progress of the Audit Division 
Implementation within the internal audit work plan. 

 

 Compilation of 13 internal audit queries and coordination of its progress. 
 

 Internal Audit Inquiries 
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10.  Final Accounts 
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 To find out whether the security of the assets is guaranteed. 
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spending. 
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11 . Auditor General’s Report 

 

 

My No: VTY/G/C/OUSL/2020/03          Date: June 30, 2021 

 

Vice Chancellor  

Ocean university of Sri Lanka  

 

Report of the Auditor General on the Financial Statements and Other Regulatory 

Requirements of the Ocean University of Sri Lanka for the year ended 31 December 2020 in 

terms of Section 12 of the National Audit Act No. 19 of 2018 

Certified Financial Statements and the aforesaid report is sent herewith.  

 

Sgd. by  

W.P.C.Wickramaratne 

Auditor General  

 

 

Copies 01. Secretary – Ministry of Finance  

            02. Secretary - State Ministry of Skills Development, Vocational Education,   
   Research & Innovations 
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National Audit Office 

 

My No: VTY/G/C/OUSL/2020/03          Date: June 30, 2021 

Vice Chancellor 

Ocean University of Sri Lanka  

Report of the Auditor General on the Financial Statements and Other Regulatory 

Requirements of the Ocean University of Sri Lanka for the year ended 31 December 2020 in 

terms of Section 12 of the National Audit Act No. 19 of 2018 

1. Financial Statements 

1.1 Qualified Opinion 

The audit of financial statements of the Ocean University of Sri Lanka for the year ended 31 

December 2020 comprising the statement of financial position as at 31 December 2020 and the 

statement of financial performance, statement of changes inequity and cash flow statement for 

the year the needed and notes to the financial statements and a summary of significant 

accounting policies and other explanatory information was carried out under my direction in 

pursuance of provisions in Article 154(1) of the Constitution of the Democratic Socialist 

Republic of Sri Lank are ad in conjunction with provisions of the Finance Act No. 38 of 1971 

and National Audit Act,No.19 of 2018.In terms of the Article 154 (6) of the Constitution of the 

Democratic Socialist Republic of Sri Lanka, my report will be tabled in the Parliament in due 

course.  

 
In my opinion, except for the effects of the matters described in the Basis for Qualified Opinion 

of my report, the financial statements give a true and fair view of the financial position of the 

Ocean University of Sri Lanka as at 31 December 2020, and of its financial performance and 

cash flows for the year the needed in accordance with Sri Lanka Public Sector Accounting 

Standards. 

1.2 Basis for Qualified Opinion 
a) The value of 06 vehicles currently in use donated by the Presidential Secretariat on 30 

December 2019 had not been assessed and accounted for. 
 

b) As a result of the capitalization of Rs. 4,298,618 spenton themaintenance of fixed assets, 

fixed assets were overstated and the deficit for the year was understated by that amount in the 

financial statements. 
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1.3  Other information included in the Annual Report 2020  of the Ocean University of Sri 
Lanka  

Other information means the information included in the Annual report 2020 of the Ocean 

University of Sri Lanka obtained by me prior to the date of this audit report but not included in 

my audit report in that regard. The management is responsible for such other information. 

Other information is not covered by my opinion on the Financial Statements and I do not declare 

any assurance or opinion in that regard. 

My responsibility regarding my audit on the Financial Statements is to read, if it is able to obtain 

the other information identified above, and consider them whether quantitatively inappropriate 

with the financial Statements or according to my knowledge acquired during the audit, or in a 

separate way. 

If I conclude that the other information is indicated with quantitative errors, when I read the 

Annual Report 2020 of the University, that information shall be communicated to the 

administrative parties for rectifications.  If there are further uncertified information stated, I will 

include those in the report to be tabled in the Parliament by me in terms of the Article 154 (6) of 

the Constitution.   

1.4. Responsibility of Management and Other Related Parties for the Financial Statements 

The management is responsible for the preparation and fair presentation of these financial 

statements in accordance with Sri Lanka Public Sector Accounting Standards and for such 

internal control as the management determines is necessary to enable the preparation of 

financial Statements that are free from material misstatements whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Ocean 

University’s ability to continue as a going concern, disclosing matters related to going 

concern and using the going concern basis of accounting unless management either intends to 

liquidate the Ocean University or to cease operations, or has no realistic alternative but to do 

so.  

Those charged with governance are responsible for overseeing the Ocean University’s 
financial reporting process.  

As per Sub-section 16 (1) of the National Audit Act, No. 19 of 2018, the Ocean University is 

required to maintain proper books and records of all its income, expenditure, assets and 

liabilities, to enable annual and periodic financial statements to be prepared of the University.  

 
 
 
 

 

 

National Audit Office 

 

My No: VTY/G/C/OUSL/2020/03          Date: June 30, 2021 

Vice Chancellor 

Ocean University of Sri Lanka  

Report of the Auditor General on the Financial Statements and Other Regulatory 

Requirements of the Ocean University of Sri Lanka for the year ended 31 December 2020 in 

terms of Section 12 of the National Audit Act No. 19 of 2018 

1. Financial Statements 

1.1 Qualified Opinion 

The audit of financial statements of the Ocean University of Sri Lanka for the year ended 31 

December 2020 comprising the statement of financial position as at 31 December 2020 and the 

statement of financial performance, statement of changes inequity and cash flow statement for 

the year the needed and notes to the financial statements and a summary of significant 

accounting policies and other explanatory information was carried out under my direction in 

pursuance of provisions in Article 154(1) of the Constitution of the Democratic Socialist 

Republic of Sri Lank are ad in conjunction with provisions of the Finance Act No. 38 of 1971 

and National Audit Act,No.19 of 2018.In terms of the Article 154 (6) of the Constitution of the 

Democratic Socialist Republic of Sri Lanka, my report will be tabled in the Parliament in due 

course.  

 
In my opinion, except for the effects of the matters described in the Basis for Qualified Opinion 

of my report, the financial statements give a true and fair view of the financial position of the 

Ocean University of Sri Lanka as at 31 December 2020, and of its financial performance and 

cash flows for the year the needed in accordance with Sri Lanka Public Sector Accounting 

Standards. 

1.2 Basis for Qualified Opinion 
a) The value of 06 vehicles currently in use donated by the Presidential Secretariat on 30 

December 2019 had not been assessed and accounted for. 
 

b) As a result of the capitalization of Rs. 4,298,618 spenton themaintenance of fixed assets, 

fixed assets were overstated and the deficit for the year was understated by that amount in the 

financial statements. 
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1.5  Auditor’s Responsibility for the Audit of the Financial Statements 
 

My objective is to obtain reasonable assurance about whether the financial statements as a 

whole are free from material misstatement, whether due to fraud or error, and to issue an 

auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, 

but is not a guarantee that an audit conducted in accordance with Sri Lanka Auditing 

Standards will always detect a material misstatement when it exists. Misstatements can arise 

from fraud or error and are considered material if, individually or in the aggregate, they could 

reasonably be expected to influence the economic decisions of users taken on the basis of 

these financial statements.  

As part of an audit in accordance with Sri Lanka Auditing Standards, I exercise professional 
judgment and maintain professional skepticism throughout the audit. I also:  

 Identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those 

risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for my 

opinion. The risk of not detecting a material misstatement resulting from fraud is higher 

than for one resulting from error, as fraud may involve collusion, forgery, intentional 

omissions or the override of internal control.  

 Obtain an understanding of internal control relevant to the audit in order to 

design audit procedures that are appropriate in the circumstances, but not for the 

purpose of expressing an opinion on the effectiveness of the internal control.  

 Evaluate the appropriateness of accounting policies used and the reasonableness 

of accounting estimates and related disclosures made by the management.  

 Conclude on the appropriateness of the management’s use of the going concern 

basis of accounting based on the audit evidence obtained, whether a material 

uncertainty exists related to events or conditions that may cast significant doubt on the 

Ocean University’s ability to continue as a going concern. If I conclude that a material 

uncertainty exists, I am required to draw attention in my auditor’s report to the related 

disclosures in the financial statements or, if such disclosures are inadequate, to modify 

my opinion. My conclusions are based on the audit evidence obtained up to the date of 

my auditor’s report. However, future events or conditions may cause the University to 

cease to continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial 

statements, including the disclosures, and whether the financial statements represent the 

underlying transactions and events in a manner that achieves fair presentation.  
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I communicated with those charged with governance regarding, among other matters, 

significant audit findings, including any significant deficiencies in internal control that I 

identify during my audit. 

2.  Report on Other Legal and Regulatory Requirements 
 

2.1 National Audit Act, No. 19 of 2018 includes specific provisions for following 
requirements.  

 

2.1.1  As per the requirement of the section 12 (a) of the National Audit Act, No. 19 of 2018, I 

have obtained all the information and explanation that required for the audit and as far as 

appears from my examination, proper accounting records have been kept by the University.  

2.1.2  The Financial Statements presented by the University are consistent with the preceding 

year as per the requirement of section 6 (1) (d) (iii) of the National Audit Act, No. 19 of 2018. 

2.1.3 The Financial Statements presented include the recommendations made by me in the 

previous year as per the requirement of section 6 (1) (d) (iv) of the National Audit Act, No. 19 of 

2018. 

2.2  Based on the procedures performed and evidence obtained was limited to matters that are 

material, nothing has come to my attention;  

2.2.1 To state that any member of the governing council of the University  has any direct or 

indirect interest in any contract entered into by the Authority which are out of the normal cause 

of business as per the requirement of  section 12 (d) of the National Audit Act, No. 19 of 2018.  

2.2.2 To state that it has not complied with any applicable written law, general and special 

directions issued by the Council of the University as per the requirement of section 12 (f) of the 

National Audit Act, No. 19 of 2018 other than the below mentioned observations. 

 

Reference to Laws, Rules / Regulations   Observations  

a) Section 04 of the Public Finance 
Circular No. 01/2014  dated February 17, 2014  

An Action Plan had not been prepared for 
the year under review. 

b) Management Services Circular No. 
02/2014 dated February 11,2014 

A research allowances amounting to             
Rs. 8,629,870 had been paid in the year 
under review without satisfaction of the 
research committee regarding the progress 
of researches.  

 

 

1.5  Auditor’s Responsibility for the Audit of the Financial Statements 
 

My objective is to obtain reasonable assurance about whether the financial statements as a 

whole are free from material misstatement, whether due to fraud or error, and to issue an 

auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, 

but is not a guarantee that an audit conducted in accordance with Sri Lanka Auditing 

Standards will always detect a material misstatement when it exists. Misstatements can arise 

from fraud or error and are considered material if, individually or in the aggregate, they could 

reasonably be expected to influence the economic decisions of users taken on the basis of 

these financial statements.  

As part of an audit in accordance with Sri Lanka Auditing Standards, I exercise professional 
judgment and maintain professional skepticism throughout the audit. I also:  

 Identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those 

risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for my 

opinion. The risk of not detecting a material misstatement resulting from fraud is higher 

than for one resulting from error, as fraud may involve collusion, forgery, intentional 

omissions or the override of internal control.  

 Obtain an understanding of internal control relevant to the audit in order to 

design audit procedures that are appropriate in the circumstances, but not for the 

purpose of expressing an opinion on the effectiveness of the internal control.  

 Evaluate the appropriateness of accounting policies used and the reasonableness 

of accounting estimates and related disclosures made by the management.  

 Conclude on the appropriateness of the management’s use of the going concern 

basis of accounting based on the audit evidence obtained, whether a material 

uncertainty exists related to events or conditions that may cast significant doubt on the 

Ocean University’s ability to continue as a going concern. If I conclude that a material 

uncertainty exists, I am required to draw attention in my auditor’s report to the related 

disclosures in the financial statements or, if such disclosures are inadequate, to modify 

my opinion. My conclusions are based on the audit evidence obtained up to the date of 

my auditor’s report. However, future events or conditions may cause the University to 

cease to continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial 

statements, including the disclosures, and whether the financial statements represent the 

underlying transactions and events in a manner that achieves fair presentation.  
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2.2.3 To state that the University has not performed according to its powers, functions and 

duties as per the requirement of section 12 (g) of the National Audit Act, No. 19 of 2018.  

2.2.4 To state that the resources of the University had not been procured and utilized 

economically, efficiently and effectively within the time frames and in compliance with the 

applicable laws as per the requirement of section 12 (h) of the National Audit Act, No. 19 of 

2018.  

2.3  Other Matters 

a) Action had not been taken to recover the balances receivable amounting to Rs. 12,859,145 

relevant to 09 items from a period over five years.  
 

b) Due to the existence of 125 vacancies of 35 post categories as at December 31st of the year 

under review, allowances amounting to Rs. 10,680,000 had been paid in the year under review 

having obtained service of the 25 consultants on contract basis for the Vocational Education 

Division.  
 

c) 11 officers of 4 posts that exceeded the approved cadre had been deployed for duties, and the 

university had paid salaries and allowances amounting to Rs. 3,909,180 for them during the year 

under review.   
 

d) Action had not been taken to settle accrued expenses amounting to Rs. 46,834,645 that was 

due from 01 year to 04 years.  
 
 

Sgd. by  

W.P.C.Wickramaratne 

Auditor General  
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12. Clarifications Made to the Report of the Auditor General 

 

My No.                                                                            Date:  July 27, 2021 
 

National Audit Office 

Government Audit Division 

Department of Technical Education and Training  

Colombo 10.  

 

Clarifications for the Report of the Auditor General on the Financial Statements and 
Other Regulatory Requirements of the Ocean University of Sri Lanka for the year 
ended 31 December 2020 in terms of Section 12 of the National Audit Act No. 19 of 2018 

 
The Clarification Report compiled by the Ocean University of Sri Lanka relevant to the above 

matter is submitted herewith for your kind information.  

 
 
 
Prof. Wasantha Ratnayake 

Vice Chancellor 

Ocean University of Sri Lanka 

 

Copies  
 
01. Internal Auditor – State Ministry of Skills Development, Vocational Education, Research   and 

Innovations   - For your kind information 

 

02. Internal Auditor – Ocean University of Sri Lanka - For your kind information 

 

 

 

 

 

 

 

 

 

2.2.3 To state that the University has not performed according to its powers, functions and 

duties as per the requirement of section 12 (g) of the National Audit Act, No. 19 of 2018.  

2.2.4 To state that the resources of the University had not been procured and utilized 

economically, efficiently and effectively within the time frames and in compliance with the 

applicable laws as per the requirement of section 12 (h) of the National Audit Act, No. 19 of 

2018.  

2.3  Other Matters 

a) Action had not been taken to recover the balances receivable amounting to Rs. 12,859,145 

relevant to 09 items from a period over five years.  
 

b) Due to the existence of 125 vacancies of 35 post categories as at December 31st of the year 

under review, allowances amounting to Rs. 10,680,000 had been paid in the year under review 

having obtained service of the 25 consultants on contract basis for the Vocational Education 

Division.  
 

c) 11 officers of 4 posts that exceeded the approved cadre had been deployed for duties, and the 

university had paid salaries and allowances amounting to Rs. 3,909,180 for them during the year 

under review.   
 

d) Action had not been taken to settle accrued expenses amounting to Rs. 46,834,645 that was 

due from 01 year to 04 years.  
 
 

Sgd. by  

W.P.C.Wickramaratne 

Auditor General  
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Report of the Auditor General on the Financial Statements and Other Regulatory 

Requirements of the Ocean University of Sri Lanka for the year ended 31 December 

2020 in terms of Section 12 of the National Audit Act No. 19 of 2018 

Financial Statements  
 
1.1 Qualified Opinion  

 
1.2 Basis for Qualified Opinion 
 

 
(a) Preliminary arrangements for the assessment and accounting of fixed assets have 

already been made, and I state that action will be taken to account relevant to the new 

balances this year. 

 

(b) The General Treasury releases funds for incurring capital expenditure to make 

expenditures in the categories of Capital Acquisitions and Asset Rehabilitation. 

Therefore, you are kindly informed that there is no loss or increase in assets in calculating 

the profit as indicated by this query.  Further, it has also been instructed to report on the 

matter raised in this inquiry to the Audit and Management Committee, obtain 

recommendations, and maintain accounts for future years. 

 
1.3  Other information included in the Annual Report 2020  of the Ocean University of 

Sri Lanka 

 
Agreed.  

 
 

1.4 Responsibility of Management and Other Related Parties for the Financial 

Statements 

It has been instructed the management of the University to keep proper books and 

records on its own revenue, expenditure, assets, and liabilities in order to be able to 

prepare annual and current financial statements as per the Sub-section 16 (1) of the 

National Audit Act No. 19 of 2018. 

1.5 Auditor’s Responsibility for the Audit of the Financial Statements 

Agreed.  
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2. Report on Other Legal and Regulatory Requirements 
 

2.2.2. Reference to Rules and Regulations   Observation 

 

  

(a)  Section 04 of the Public 

Finance Circular No. 01/2014  

dated February 17, 2014 

 

 

 

 

(b( Management Services 

Circular No. 02/2014 dated 

February 11, 2014 

 

 

 

 

A procurement and finance plan for the year 2020 has been 

prepared and an action plan has been prepared accordingly. 

That action plan is in the charge of the Accounts Division. On 

the instructions received from the letter No. SDVT/PL/03/28 of 

the State Ministry of Skills Development, Vocational 

Education, Research and Innovation dated 04th September 

2020, an action plan for September to December 2020 was 

prepared and submitted to the Line Ministry. 

 

In terms of the Management Services Circular No. 02/2014 

dated February 11, 2014,  the Research and Publications 

Committee of the University, having called for applications for 

research papers for the year 2020 from the lecturers and 

executive officers of medium and upper levels who are entitled 

to the research allowance,  after evaluating research paper, 

research proposal, action plan, timeline and methodology of 

each person, the payments had been made with the approval of 

the Board of Directors after the Committee had made 

recommendations to grant the relevant research allowance.   

Similarly, arrangements were made to present research abstracts 

at the Annual Research Conference. 

The Research and Publication Committee established under 

Sections 25, (2), (vii), (b) of the Ocean University of Sri Lanka 

meets once a month, and inquires the progress of research 

there.  A research conference was conducted on November 19, 

2020, and for that, a progress report will be called to the 

Research and Publication Committee in accordance with 

theaction plan relevant to the research proposal within six 

months from the date of commencement of their research, and 

action will be taken to approve further payments only if they 

are satisfied with the progress of each research. 

 

Report of the Auditor General on the Financial Statements and Other Regulatory 

Requirements of the Ocean University of Sri Lanka for the year ended 31 December 

2020 in terms of Section 12 of the National Audit Act No. 19 of 2018 

Financial Statements  
 
1.1 Qualified Opinion  

 
1.2 Basis for Qualified Opinion 
 

 
(a) Preliminary arrangements for the assessment and accounting of fixed assets have 

already been made, and I state that action will be taken to account relevant to the new 

balances this year. 

 

(b) The General Treasury releases funds for incurring capital expenditure to make 

expenditures in the categories of Capital Acquisitions and Asset Rehabilitation. 

Therefore, you are kindly informed that there is no loss or increase in assets in calculating 

the profit as indicated by this query.  Further, it has also been instructed to report on the 

matter raised in this inquiry to the Audit and Management Committee, obtain 

recommendations, and maintain accounts for future years. 

 
1.3  Other information included in the Annual Report 2020  of the Ocean University of 

Sri Lanka 

 
Agreed.  

 
 

1.4 Responsibility of Management and Other Related Parties for the Financial 

Statements 

It has been instructed the management of the University to keep proper books and 

records on its own revenue, expenditure, assets, and liabilities in order to be able to 

prepare annual and current financial statements as per the Sub-section 16 (1) of the 

National Audit Act No. 19 of 2018. 

1.5 Auditor’s Responsibility for the Audit of the Financial Statements 

Agreed.  
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2.2.3 In terms of Section 12 (g) of the National Audit Act No. 19 of 2018, necessary instructions 

have been given to comply with the powers, roles and functions of the University as stated in 

the said Section. 

2.2.4 In terms of the Section 12 (g) of the National Audit Act No. 19 of 2018,  it has been 

instructed to procure the resources of the University economical, efficient and effective  and 

in a timely manner and in accordance with the relevant rules and regulations, and to use 

efficiently and effectively according to the requirements of the said Section.  

2.3 Other Matters  

)a(     Although measures had been taken in several instances to write off these balances from 

the accounts since a substantial approval had not been received for writing off the said 

balances from accounts, those had been continuously included in the financial statements of 

the university as inactive balances. You are kindly informed that the paper presented to the 

Audit and Management Committee for information on the action taken by the University so 

far to settle those balances and the action to be taken in the future, is submitted along with the 

balance confirmations to be received for your kind information. 

)b(   When approving the cadre for the Ocean University, the cadre and salary codes have 

been approved under 2 salary categories. When the officers / employees of the National 

Institute of Fisheries and Marine Engineering were absorbed into the Ocean University of 

Sri Lanka, there were requests from the employees that all sections of the previous institute 

should be absorbed into the University under the same salary code and under a single 

organizational plan. Eventually, this had become a strong objection both internally in the 

institute and externally, and the Minister in charge of the subject also having approved the 

proposal of the employees, recommended that all the divisions of Ocean University should 

be under a single Organizational plan and salary code. In this regard, an organization plan 

and an employee organization plan have been organized and submitted to the Department of 

Management Services with the recommendations of the Ministry in charge of the subject 

and discussions are being held in this regard.As soon as the approval is obtained in this 

regard, the recruitment procedure will be prepared and action will be taken to fill the 

vacancies for the posts of Instructor / Assistant Instructor. 

(c) When approving the staff to the Ocean University of Sri Lanka, the National Institute 

of Fisheries and Marine Engineering has approved  a less staff than the number of staff who 

had served in these posts. When absorbing employees, as per the written instructions of the 

said department, excess employees had been absorbed personal to the holder basis. Upon the  
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retirement or resignation from the service of these eleven officers, the post that they hold, 

will also be abolished.  

(d) Necessary arrangements are being made to settle the accrued expenses amounting to 

Rs. 46,834,645.The above errors were identified and adjustments made to settle those 

accrued expenses were to be applied from 2015 onwards as debit journal entries and credit 

journal entries. Those notes are as follows. 

01. For the year 2015 
(a) The value of errors in making payments without making allocations in 

the accounts as accrued expenses is  Rs.6, 873,481.58. 
 
(b)  The value of the errors which were not settled even though allocations 

were made in the accounts as expenses is Rs.25,845,133.64. 
    

02  For the year 2016 
(a) The value of errors in making payments without allocating provisions 

in the accounts as accrued expenses is Rs.16, 267,454.56 
 

(b)  The value of the errors which were not settled even though allocations 
were made in the accounts as accrued expenses is Rs. 558,191.79. 

03  For the year 2017   
 

(a) The value of errors in making payments without making provisions in 
the accounts as accrued expenses is Rs.18,374,625.13 

 
(b)  The value of the errors which were not settled even though allocations 

were made in the accounts as accrued expenses is Rs.50,758,637.04 

 
Under these circumstances, a total of Rs. 77,161,962.47 as the debit balance and a total of Rs.  

41,515,561.27 as credit balance had been included in the Accrued Expenses Account through journal 

notes, and by now there is a credit balance amounting to Rs. 11,188,243.80 as the balance of accrued 

expenses account, and the said balance is an adjustment made to the accrued expenses for the year 

under review and steps are being taken to identify and settle that balance, too. 

 

Prof. Wasantha Ratnayake 

Vice Chancellor 

Ocean University of Sri Lanka. 

 

2.2.3 In terms of Section 12 (g) of the National Audit Act No. 19 of 2018, necessary instructions 

have been given to comply with the powers, roles and functions of the University as stated in 

the said Section. 

2.2.4 In terms of the Section 12 (g) of the National Audit Act No. 19 of 2018,  it has been 

instructed to procure the resources of the University economical, efficient and effective  and 

in a timely manner and in accordance with the relevant rules and regulations, and to use 

efficiently and effectively according to the requirements of the said Section.  

2.3 Other Matters  

)a(     Although measures had been taken in several instances to write off these balances from 

the accounts since a substantial approval had not been received for writing off the said 

balances from accounts, those had been continuously included in the financial statements of 

the university as inactive balances. You are kindly informed that the paper presented to the 

Audit and Management Committee for information on the action taken by the University so 

far to settle those balances and the action to be taken in the future, is submitted along with the 

balance confirmations to be received for your kind information. 

)b(   When approving the cadre for the Ocean University, the cadre and salary codes have 

been approved under 2 salary categories. When the officers / employees of the National 

Institute of Fisheries and Marine Engineering were absorbed into the Ocean University of 

Sri Lanka, there were requests from the employees that all sections of the previous institute 

should be absorbed into the University under the same salary code and under a single 

organizational plan. Eventually, this had become a strong objection both internally in the 

institute and externally, and the Minister in charge of the subject also having approved the 

proposal of the employees, recommended that all the divisions of Ocean University should 

be under a single Organizational plan and salary code. In this regard, an organization plan 

and an employee organization plan have been organized and submitted to the Department of 

Management Services with the recommendations of the Ministry in charge of the subject 

and discussions are being held in this regard.As soon as the approval is obtained in this 

regard, the recruitment procedure will be prepared and action will be taken to fill the 

vacancies for the posts of Instructor / Assistant Instructor. 

(c) When approving the staff to the Ocean University of Sri Lanka, the National Institute 

of Fisheries and Marine Engineering has approved  a less staff than the number of staff who 

had served in these posts. When absorbing employees, as per the written instructions of the 

said department, excess employees had been absorbed personal to the holder basis. Upon the  

 




